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          The Clark County Nevada Decorum Process 
    We, the people of The Clark County Nevada AssembliesAssembly, hold these following guidelines of Decorum for all Assemblies Assembly and Committee meetings;. We treat each other with respect. As adultsWe are capable of accomplishing our mMission in of discussing the serious future of Clark County NevadaansNevadans and building The Clark County Nevada Assemblies Assembly to align with our mission., we, Clark County Nevadans’, treat each other with respect; 
We meet face to face as a community, whether in body or in virtual space, as neighbors, familiar with each other, to one common community goal.; We listen to opinions and ideas, in the spirit of free speech, with willingness to consider the merits and comprehend concepts. We will approach discussion with respectful spirit and language. ; We strive to make our public communication as succinct as is possible, avoiding unnecessary repetition or filibustering.
We establish an order and mutual manor manner for the recognition of Assembly Members.; When joining online meetings, aAll members, when joining online meetings, must have their name appearing on their profile or they write in the chat box their ASC/ASN name associated with that phone number;. All members should have their video on, if possible, when speaking.  All members must raise their hand, or state “May I,” or one can state their name,  to be recognized by the Chairman/Coordinator or Committee Chair during meetings. We announce our name prior to making a comment or bringing any subject to the floor.  
  All Members please announce name prior to making a comment or bringing any subject to the floor ; We will approach discussion with proper spirit and language; We, the people of The Clark County Nevada Assembly, cooperate with each other to achieve our ultimate goal, the reconstruction of our lawful government.  
We ask that All Members, when speaking, should have their video on if possible; We will approach discussion with proper spirit and language; We, the people of The Clark County Nevada Assembly, cooperate with each other to achieve our ultimate goal, the reconstruction of our lawful government. 
Breaking Decorum and Disciplinary Measures 
The Clark County Nevada Assembly voted on procedures to maintain peace on The Assemblyies. Sincere apologies are welcomed and encouraged within the meeting where an offense has occurred to help that member course correct. Outbursts, rancor, unproductive rhetoric, or rudeness during a meeting, or in the ‘Chat’, that interrupts the business and peace of any meeting within The Clark County Nevada Assembly will not be tolerated and will be met with the following procedure:	Comment by Admin: When?? I don’t recall this
1. The Moderator/Marshall will first mute the member and warn them of their disruptive/dishonorable behavior.
2. Upon a second disruptive/dishonorable occurrence from the same member, the Moderator/Marshall will remove the member to a ‘Breakout’ Room or physical room for a discussion on appropriate decorum and give them the opportunity to correct their mistake. The Moderator/Marshall will decide if the member may return to the meeting muted or unmuted for the remainder of the meeting. 
3.  If upon subsequent meetings the member cannot control their behavior and follow decorum, the member may, upon the motion and vote of The Clark County Nevada Assembly, be subject to the following graduated discipline:
a. The member shall be allowed to attend upcoming Clark County Nevada assembly meetings with the stipulation that for the next two (2) meetings he or she shall not be allowed to speak and must remain silent during all meeting proceedings. All voting rights will remain in effect and shall not be infringed upon.
b. 3 months’ Time-Out*, meaning they may not speak/comment on any meeting, including Committee Meetings.  They also suffer the loss of internal issue vote for said time period to give the man or woman time to attend and listen to the meetings in the hope that they will learn the decorum and comprehend the business/process and resume as
a productive member. 
c. 6 months’ Time-Out* may be given for additional breeches of decorum or egregious breeches of decorum, especially in international settings that disrupt the business of The Assembly or damages the reputation of The Assembly or its Officials and/or Officers.
d. One (1) year and one (1) day suspension may be given for continued breeches and repeated rancorous behaviors that interrupt the business of The Assembly or damages the reputation of The Assembly.




More than 3 cited interruptions and/or malicious interference by any one individual of anyone else or dispruption of business will be muted until a new subject is open for discussion. And vica versa. If an individual has the floor and abuses the members by unproductive rhetoric or disruptive behavior, a option to vote can be taken to end the floor time, or send it back to a committee, or motion to sustain, overrule or end the speakers session. Upon a second cited interruptive/interference session, the offending participant will be relegated to entering the written chat only for the remainder of the meeting.  Apologies asked for and accepted in equal force to the offense and within the meeting recorded time are allowed.  Cited interruption disturbing  the business and peace of the Assembly Meeting will not be tolerated and will be met with the following 
Delaying or ending speech: 
1) The Meeting runner will first mute the participant, or the speaker can ask to have interrupters muted after one warning. 
2) The Meeting runner will ask or have offending party removed to a ‘Breakout’ Room or physical room for a discussion. The Meeting runner may ask any elected official or Committee Chair to deal with the participant. Time Outs may apply after any warnings have been given. The only time when in time out the can speak is for voting.
Members that interrupt the business, damage the reputation or disturb the peace of its members of The Clark County Nevada Assembly or damage the reputation of The Clark County Nevada Assembly or disturb the peace of it’s members will be referred to our Summoning Authority who we say is any Committee Chair, Appropriate Committee,Jural Assembly Chair or Justice, Chairman, Sheriff, Marshal At Arms, Continental Marshal, the ombudsmen or PKTF, or Militia. It is the desire of The Clark County Nevada Assembly to keep the peace and maintain decorum in the spirit of cooperation and mutual respect.
.
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Free Speech is defined as written, verbal and energetic expressions of Militia, and all Assembly Members are considered Militia.  Militia are defined as adults living on the land and owning their property, which is also owning themselves-they are their own property created by The Creator. The created individual owns every thought creation, word creation, and deed creation they produce. Each living man and woman who has elected to adopt an enforceable fine schedule as part of their documented claim to The Law of The Land. 
In deference and honor of time, it is understood that every participant will strive to make their public communication as succinct as is possible as they are able. “Beating a dead horse”, “Monday morning quarterbacking”, unnecessary repetition, filibustering alone or with a co- conspirator is frowned upon and will be called out. 
*Time Outs are used for "drunk and disorderly" members that are actually causing disruption, shouting obscenities, or throwing punches, for people who consistently refuse to stay on topic, for people who "talk over" and disrespect other members, for people who deflect attention onto other issues well-beyond the current mission of the Assemblies--- which is simply to get the Four Pillars stood up and fully functional.… What do I have to do? Strip naked and stand on my head? The only time that Time Outs are appropriate is when people are actually interfering with the Assembly's ability to get its work done. Time outs should be progressive -- three days, a week, a month, a year, with discussion in between, to tell the offending member what they are doing and why that is detrimental to what the organization is doing.
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